Successful Coaching

How can you tell if a coach is working promisingly?
First impression, recommendation? What training
does he/she have, what level of certification? Which
title does he/she have (business, life coach, etc.)
Which association does he/she belong to?

The professional title "Coach" is not protected, not
defined. Good? Bad? - in the end it is a very individual
guestion of fit.

Coach isn't a consultant. He doesn't need to know
any better than his coachee. However, experience
with the coachee's field of work or his or her lifestyle
concerns is an important prerequisite if the work is
not to remain school-based or method-focused.

My experience with coaching, coachees and coaches
since 1995, member of the International Coach Fede-
ration since 2008 tells me: there is no certain formal
recognition feature, even the kind of self-marketing
only gives a first impression. Your own concepts of
how a coach should be and your experience with a
supportive other are crucial - and will remain so.

With my practice | bring the adjacent characterization
of a coach's working method into line. Whoever
works in this way serves the coachee's concerns in
the best possible way.

Each coaching process is individual and specific and
most are not 100% perfect. But to know at least
these 7 criteria and to work according to them is pro-
mising from my point of view. How successful it really
is depends ultimately on the coachee, who integrates
the changes into his life -

or not, or only partially.

Our clients like to confirm that: "Voices.

The 7 criteria are based on modern psychotherapy
research. They were published in "Organizational De-
velopment" 03/2013.

| will be happy to answer your questions personally.
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